[ gam‘ﬂbla.w**gigzj\bbj‘}}ﬁ@%ﬁ#\.\JbAS\SJH)JJJ ] @

‘5@,5\ Lo 1 s 8 i) Sylght 8513) 493
el )yl ozt
S s lozr Yy 3laBYlg 45 g1 aglall A4S pmaldl ot drslgt oy gS) Sl I
<A

ABSTRACT

Human resource management represents a strategic approach that ensures the use of
human resources in a way that achieves job satisfaction for employees and organizations
and gives them competitive advantages that enable them to achieve the vision, mission
and organizational goals. The concept of strategic human resource management
developed in the nineties with an emphasis on a proactive, integrated and value-oriented
approach to human resource management policies that focus on issues such as aligning
human resource management policies with organizational strategic goals, and integrating

and involving human resources in senior management teams.
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